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🛠️ P R O F E S S I O N A L      S T A N D A R D

CERTIFICATION

V a l i d a t i o nE x a m i n a t i o n

📄



▪ EU Council Recommendation (December 20, 2012) on the validation of non-formal and informal learning 
(2012/C 398/01) to establish validation systems by 2018
Goals:
Improvement of employability; Increasing mobility; Enhancing LLL motivation; Reducing “brain waste”

▪ Germany:

De facto recognition of working experience: 
Access to examination § 45 (2) of the Vocational Training Act (BBiG)

✓ Final examination -> proffessional experience >
1,5 formal training duration

✓ Advanced examinations at NQF Level 6
(Bachelor Professional/Master, Technician, 
Economist) based on 5–6 years of work 
experience

I. Legal Framework
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Source: https://www.management-qualifizierung.de/bachelor-professional

Participation in general examination

Admission by the Chamber!

https://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2012:398:0001:0005:EN:PDF


Validation of Professional Competencies in Germany

✓ Formal international qualifications: Federal Recognition Act (April 2012)

✓ Non-formal and informal competencies: Project ValiKom Transfer (до 31.10.2024): 

32 Chambers; 47 professions, 2.722 participants

✓ July 2024: Law on Validation and Digitalisation of Vocational Education (BVaDiG).

I. Legal Framework
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Individual Validation of Professional Competencies

https://www.anerkennung-in-deutschland.de/html/en/pro/recognition-act.php
https://www.dihk.de/de/themen-und-positionen/fachkraefte/aus-und-weiterbildung/weiterbildung/verbundprojekt-valikom-transfer-3350
https://www.recht.bund.de/bgbl/1/2024/246/VO.html


April 2012: Law on the Recognition of Foreign Professional Qualifications:

✓ § 14 BQFG Other equivalence assessment procedures in the absence of 
documentation

✓ Key questions:

o Who is assessing the professional competences?

o Who develops tasks and documentation?

o Who finances?

o What testing methods can be used? 

o …

https://www.anerkennung-in-deutschland.de/assets/content/Medien_Dokumente-AI/info-flyer-anerkennung-en.pdf

I. Legal Framework

Page 7

https://www.gesetze-im-internet.de/bqfg/__14.html
https://www.anerkennung-in-deutschland.de/assets/content/Medien_Dokumente-AI/info-flyer-anerkennung-en.pdf


September 2011: Project Prototyping Transfer
Federal Ministry of Education and Science (BMBF)

▪ BIBB (Federal Institute for Vocational Education and Training)

▪ CCIs and Chambers of Crafts as organisations
responsible for the recognition

▪ University of Cologne
(academic support)

I. Legal Framework
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Developing and piloting a validation process 

of professional competences of people with 

international qualifications 

https://www.bibb.de/en/26171.php


Individual consultations 

▪ Review of documents by the Chamber

▪ Correct identification of profession and specialisation
based on 

✓ Education

✓ work experience

✓ and career prospects

▪ If necessary, an interview with a specialist

✓ Possibility of additional qualification
in case of partial recognition

II. Organisation
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▪ Financing of the validation process

− Workshops

− Materials

− Expert's working time

In Germany: Job Agency or other organisations

▪ Involvement of well-regarded professionals
(1 professional expert/assessor and 1 observer, 
usually a representative of the Chamber)

➢ Recognition of validation results by the companies

II. Organisation
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Brigitte Eppinger, Head of the Tailors Guild 

Photo by Natalia Grekova

https://www.anerkennung-in-deutschland.de/html/en/pro/financial-support.php


▪ Requirements for Experts/Assessors:

✓ Education and work experience in a profession
at least at the level of the qualification being tested

✓ Preferably, current professional activity

✓ Personal characteristics, social competences:
o Credibility, fairness 
o Openness to new experiences: 

People from diverse social backgrounds and cultures; 
Different methods of solution

o Creation of a comfortable testing atmosphere 

▪ Role of the Observers

✓ Organisation, facilitation, documentation

II. Organisation: Four-eyes principle
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Carpenter Master/Meister Helmut Katz, 

Member of the Mannheim Carpenters' Guild

Photo by Natalia Grekova



▪ Self-assessment / reflection on 
occupational standards

▪ Preliminary interview with an expert 
(1-1,5 hours, > 50% of professional competences ->
recommendation for practical skills assessment) 

III. Methodology
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▪ Testing tools: Strong practice orientation (not an ‘exam’!)
o Practical assignments (e.g. customer order)

o Professional discussion

o Test work in the company (with observation and documentation) 

➢ Typically individual testing

Test for electronic technicians with Gerhard Specka

Photo by Natalia Grekova



III. Methodology
Step 1: Identify the right corresponding profession!

▪ My experience? 

▪ My education? 

▪ What do I want to do in the future?

Self-Assessment Expert-Interview CertificateExternal Assessment



III. Methodology
Self-Assessment of professional competencies – digital tool

Übersicht der Berufe : Meine Berufserfahrung

https://meine-berufserfahrung.de/overview.php?action=globallist&lang=en
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III. Methodology

Self-Assessment Professional Competencies Up-to-date Occupational Profile

https://www.bibb.de/en/40.php

https://web.arbeitsagentur.de/berufenet/

Preparation for the validation?

https://www.bibb.de/en/40.php
https://web.arbeitsagentur.de/berufenet/


III. Methodology
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Formulation of tasks based on the occupational standard

«Законченное 

действие

Scalp and hair 
care

Hairstyle 

consultation

Haircut

Marketing

Permanent

wave

Hair dyeing 

and 

brightening

Make-up and 

manicure

Work process planning 

in the salon



III. Methodology

Page 19

Formulation of tasks:  Close to real work situations!

Independent planning, performance and control

«Complete 

Action»

Information: 

Understanding of the 

assignment

Planning

Selection of a 

solution path

Performing work 

steps

Self-assessment of

quality

Conclusions: What 

can be improved in 

the future



Quality criteria for tests/tasks:
✓ Validity
✓ Reliability (min. error)
✓ Objectivity
✓ Cost-effectiveness

III. Methodology
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Combination of different 

instruments is possible!



III. Methodology
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Instrument: Trial work in the company

Example: Standardised 1-week validation for Dental Technicians

https://bernd-schenk.de/

https://www.spiegel.de/karriere/fluechtlinge-auf-jobsuche-so-werden-

berufsabschluesse-anerkannt-a-1056895.html

https://www.spiegel.de/karriere/fluechtlinge-auf-jobsuche-so-werden-berufsabschluesse-anerkannt-a-1056895.html


III. Methodology
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Assessment criteria for results documentation during the test

Work activity
Observation Criteria/

Expected Performance

Completely/ 

predominantly

compliant

Not compliant Comments, justifications

Customer service

Friendly and polite greeting of the 

customer
✓

Neat appearance ✓

Advised the customer professionally ✓

Hair cutting
Customised modern cutting techniques ✓

Shortened the hair to the agreed length ✓

Permanent wave ✓
If no experience, will be included 

in the additional qualification 

Decorative cosmetics and 

manicure
✓

K.O. Criterion: lack of hygiene 

measures (instruments not 

disinfected)

Planning of operational 

processes/Salon management

Scheduled client's appointment and 

registered in the system 
✓ (task simulation)

Ordered the required materials and 

registered in the system
✓ (task simulation)

Marketing

Calculated the correct price for the 

service
✓

Proposed suitable advertisement for the 

hairdressing salon
✓



Full recognition

IV. Validation results
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Part recognition

No recognition

Additional

qualification –

a key factor for making 

validation work in 

practice



Objective: full recognition of the qualification 

Instruments: 

▪ In-company training

▪ Training centre

▪ Virtual training

▪ Self-study

▪ …

Additional qualification: 
Core element of the recognition process
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First recognition at 
“Meister”'s level (NQF 6) = 

Bachelor Professional

I. Practice II. Theory

III: Business, 

commercial and 

legal 

knowledge

IV: Vocational

and 

occupational 

pedagogy 
Photo:
https://www.element-studio.de/

https://www.element-studio.de/


✓ Training of validation experts

✓ Scientific and organisational support

✓ Create a validation guide with task examples and documentation templates

✓ Pilot in several professions

✓ Improvement of the process/Lessons learnt

✓ Funding sources for low-income people

✓ Popularisation of the validation process among companies and interested individuals

Success factors

Page 25
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